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The beginning of the month may have seen much of the UK covered in snow but things are
heating up - and not just in relation to the weather. Excitement about this year's BIALL
Conference in Birmingham is starting to build as the official programme has been released
and bookings are now open. I have a personal interest as this will be my first year
presenting at the conference and I look forward to sharing my experiences since returning to
the law librarian fold just over a year ago.
In this month's newsletter BIALL President Anneli Sarkanen kicks off by telling us about her
recent visit to Belfast. While there she visited the Irish Group which highlights the value of
local networks and is a theme revisited in Andrew Oakes' Day in the Life at Lupton Fawcett
LLP. As well as an interesting insight into his daily work he is offering an opportunity to
create a new local network in the area.
Our Library Routes feature tells us how Rachel Watson was inspired to become a librarian
and the interesting roles she has held from her beginnings in a local authority role to now
working at the Supreme Court.
We'd like to thank Infotrack for sponsoring this issue and in particular Barry Vickery who
contributed their article about marginal gains, inspired by the recent Winter Olympics.
For those of you struggling to keep the resolutions we covered in our January issue it might
be the inspiration you need!
Katy Davies
Editor
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President’s Column
As ever, I am writing this column a month before it is published and as such my most
recent BIALL activity is fresh in my mind. On 16 February I travelled to Belfast to attend
a meeting of the Irish Group. I was so very pleased to be able to attend and put a lot of
names to faces. The meeting was held in the offices of Allen & Overy on a bright and
sunny Friday (yes, it really was sunny!) and I successfully managed to get there from
London that morning with only one school-girl error in navigation on the DLR. The Irish
Group is a fantastic forum for legal information professionals from all sectors to
discuss current issues. I really enjoyed the setting they have in which to bring up topics
that affect them, share ideas and discuss recent developments. The meeting
happened on a Friday so I took up the opportunity to stay for the weekend in Belfast.
It is a city I’ve never explored having missed the BIALL conference held there in 2012
(the year my team won a Halsbury's, now LexisLibrary, Award) and only ever travelled
through the airports en route elsewhere. Finally I got a chance to visit the Titanic
museum (such a spectacular building and the museum was ever so informative, not
just about the Titanic itself), check out the beautiful architecture around the city, and
sample a fair few foodie delights.

Anneli Sarkanen

Earlier that same week as my Belfast trip, BIALL held a meeting of the Strategy and
Finance Committee, also known as ‘SCOSAF’. For those who don’t know, it is a
committee made up of the Chairs of the BIALL committees and the first meeting of the
year is held to discuss and decide the budgets for the forthcoming financial year.
Under the helm of President-Elect Dunstan Speight and driven forward by Honorary
Treasurer Jackie Hanes, this committee meeting saw a lot of discussion about BIALL’s
income and expenditure, as well as reconsidering BIALL’s strategy for the coming
years. After rejigging the numbers, the budgets are then put forward to be approved at
the April Council meeting.
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President’s Column - continued
If the early part of 2018 wasn’t busy enough with a Council meeting held in mid-January,
I also attended the first meeting of the year of the Conference Committee at the end of
the month. As ever, the committee has been busy considering all the proposals
submitted and have produced a programme that will hopefully cater to many tastes.
You will have seen the announcement on the BIALL email list in February about the
Provisional Programme being available and booking now open, as well as the
information elsewhere in this Newsletter; I do hope you’ll be planning a visit to
Birmingham in June to Debate, Develop, Deliver.
Of course it is not just our Conference that is in the pipeline. The Australian Law
Librarians’ Association (ALLA) conference is being held in early May in Darwin, the
Canadian Association of Law Libraries (CALL/ACBD) is holding their conference at the
end of May in Halifax, Nova Scotia, and the American Association of Law Libraries (AALL)
has their annual conference in July in Baltimore, Maryland. If you’re been keen to attend
an overseas conference and need some financial assistance in getting there, do have a
look on the Bursaries page of the BIALL website of how you can apply for one.
By the time this Newsletter is published, we’ll know who has won the BIALL quiz, held on
the 14 March in Penderel’s Oak in London. I do love a quiz but despite the lawyers all
thinking I’ll be great at one because I’m a librarian (does everyone else hear that too?),
quizzing is not my forte and I’m lucky if I remember that well known fact I probably knew
just hours before. If only it included questions on what platform a certain journal was
available in full text or what information you’d be able to get on BVI companies… Hmm,
on second thoughts no, let’s not include those questions otherwise it might seem a bit
too much like being in work and won't make for a very exciting quiz at all!
The BIALL KM Group has also recently held their latest seminar, this time on document
automation. At the time of writing I can say I’m very excited to be able to come along, as
I’ve not always been able to attend all of the KM Group’s meetings and I feel the group
is a great benefit of being a BIALL member.
Finally I would like the end on a thank you to Dr. Shona
McTavish. Over the last 20 years or so, Shona has
been working on the producing our annual salary
survey and she also assisted greatly with the
production of the first Law Firm Library
Survey. This year she made the decision to
fully retire from BIALL work so I want to
thank her for all the work she has done
for BIALL and wish her a long
and happy retirement.

3

Secretary's Report
BIALL Council met at the Institute of Advanced Legal Studies on Monday 15 January.
The main topic of discussion was the forthcoming GDPR, with the President-Elect
reporting on his discussions with the Information Commissioner's Office. The
requirements for associations like BIALL do not appear to be onerous and we should
be in good shape for April. One of the ordinary members of Council will be taking
responsibility for matters relating to data protection and we will make sure that all
incoming officers and committee chairs are briefed about their responsibilities in this
area.
My other main concern recently has been organising the nominations process for
vacancies on Council. I hope that you have seen messages from me about this in
recent weeks – there is a notice elsewhere in the newsletter with all the details of the
posts up for election. Feel free to contact me at secretary@biall.org.uk if you would like
more information.

David Percik
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Council Officers & Members
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President
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News
Register for BIALL Conference by 13 April to
get Early Bird Booking Rate
Registration is now open for BIALL’s 2018 Conference, which will be held on
Thursday 7 – Saturday 9 June, at the Hilton Birmingham Metropole. Two and three
night packages are available and if you book before 13 April you will qualify for the
Early Bird Booking Rate. The programme and forms can be found on the website here:
https://biall.org.uk/annual-conference/conference-2018-birmingham/

BIALL Election of Officers and Members of
Council 2018 – Invitation for Nominations
Under the Constitution, there are annual elections for the posts of President and
President Elect, which, in both cases, are for duration of one year. The current
President Elect, Dunstan Speight, will be elected as President if there are no other
nominations.
Jackie Hanes, the current treasurer, is standing for re-election, and will be re-elected if
there are no other nominations. Renate Ni Uigin is standing down from Council,
creating one vacancy. The posts of Hon. Secretary and the remaining four members of
Council were filled last year and the incumbents are not at the end of their current
term.
Nominations are invited for the posts of:
l President
l President Elect
l Hon. Treasurer
l One member of Council
If more than one nomination is received for each post, a ballot will be held. Only
personal BIALL members may be nominated, and nominations may only be made by
personal members or by the designated representative of an institutional member.
Nominees must submit an electoral address of no more than 200 words. Contact
secretary@biall.org.uk if you would like a nomination form or for more information
about the process.
The deadline for nominations is 5pm on Friday 6 April 2018.
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Committee in the Spotlight
Web Committee
For the last couple of years the Web Committee have been consumed with the
migration from our long-standing BIALL website, designed and hosted by Fat Beehive.
The changeover was finally achieved in the middle of last year. This has involved the
wholesale migration of content, with rearrangement of that content to a new design
paradigm.
The vast majority of the efforts of the committee remain focused on identifying any
remaining errors or problems with the new WordPress-based site, designed by our very
own Vice Chair Scott Vine. A great deal of credit must go to Scott for his work on the
project, and we are confident that the move puts us on a sustainable, supportable and
affordable platform for the foreseeable future. As always, I urge any members spotting
issues with the site to contact us so that we can address them!

Daniel Bates

The site goes far beyond just providing information to the public and members, with a
comprehensive membership system which works alongside the membership
accounting system, and is also used for distributing the newsletter. It also includes an
advanced form system for purchases and bookings, and it has also subsumed the
BIALL blog. The blog provides for each post to be assigned to Committees, allowing
each Committee to have its own news feed which is displayed along the bottom of the
corresponding Committee page.

The Web Committee is a committee which has its sticky tentacles throughout the BIALL
organisation. A member of the committee acts as a liaison to each other committee to
ensure that a smooth flow of suggestions, requirements and edits to the site can be
communicated. One of our committee members Melanie Peters-Turner is also
seconded onto the Working Party for the 50th anniversary celebrations, which will
obviously feature promotion via the web. Committees should look to their liaison for
advice if they have anything which touches on the website or the Internet more widely.
Other members of the organisation are of course welcome to contact the Committee
directly if they have questions or suggestions.
The Web Committee is also responsible for one of the fundraising activities of the
organisation – the Jobs Board. We are looking to increase the value and reach of this
by spreading vacancies in the profession across a wider range of platforms. Again any
suggestions on improving the current offering are welcome.
As I am sure is the case with most committees, we always welcome new members!
Our latest addition is Eleanor White from Shearman and Sterling. It is always helpful to
get new ideas into the mix, and there is always someone coming to the end of their
term!
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Daniel Bates
Chair

News from Standing Committees
Conference Committee
Registration for this year's conference opened in February. I am sure you will agree that
the programme co-ordinators, Julie Christmas, Julie Doran and Susan McGlamery, have
brought together an excellent range of plenary and parallel sessions based on our
theme, Designing our future: debate, develop, deliver. Our Key Note speaker is Dr
Gemma John, a Winston Churchill Fellow of spatial consultancy, Human City. For those
of you wishing to improve your reading speed, this year's Pre-Conference Seminar, Fast
Effective Reading, is being led by global trainer, Greg Tyndall.
The Exhibition is selling well and just a few stands remain. We welcome back our usual
exhibitors and once again the product showcases will take place during the lunch
breaks rather than form part of the parallel session programme.
LexisNexis, this year's Platinum sponsor, is sponsoring the BIALL Annual Dinner and
Lexis Library Awards, Gold sponsors InfoTrack and Bloomsbury are sponsoring the
drinks receptions and entertainment on Thursday and Friday nights respectively and
Wildy & Sons is a Silver sponsor.
Over the coming months further updates will be available on the Birmingham
Conference section of the BIALL website, BIALL Blog and Twitter #BIALL2018.
Catherine Bowl
Chair

PR and Promotions Committee
The Committee last met in February and already in 2018 has written and distributed a
press release announcing the opening of registration for the BIALL Conference,
contacted library schools offering the services of BIALL speakers as part of our Library
School Visits outreach programme and publicised the BIALL quiz and BIALL Conference
via social media. At the time of writing we have already received two requests for
speakers from library schools. In addition we have provided support to SLA Europe in
organising the BIALL – SLA Europe – CSLIG Graduate Open Day 2018 and are liaising
with Sovereign/Association Conferences on the new portable BIALL exhibition stand.
Ian Hunter
Chair
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News from Standing Committees - continued
Awards and Bursaries Committee
The big news from ABC this month is that applications for bursaries to attend the BIALL
conference in Birmingham are closing soon. If you have a strong interest in attending
the 2018 conference but are not sure if you can secure
the funding, please get an application in as soon as
possible. You may have noticed a flurry of emails from our
committee members lately, and we want to say a big thank
you to anyone who has been active in submitting
nominations for awards. Thoughts and opinions from the
membership are greatly appreciated. There are a wide
range of awards that are presented at the annual
conference, and it is a great opportunity to recognise
excellence either in an individual, a service or a product.
The committee will be working hard over the next few
months to coordinate bursaries and organise the awards
ready for the presentation in Birmingham, but don’t forget
there are lots of different bursaries available throughout
the year. Make the most of your BIALL membership and
look into how we can help you get to a course, conference
or seminar!
St. Phillips Square, Birmingham Photo: www.birminghamtoolkit.com

Katrina Gambold (née Lancaster)
Chair

Supplier Liaison Group
The latest meeting of the Suppliers Liaison Group was held on the 7 February at
Mills & Reeve LLP.
It has been confirmed that the Suppliers' forum will now take place at this year’s
annual BIALL conference in Birmingham. The forum will take place on the Thursday
evening, 5 to 6:30pm on 7 June. Attendance will remain limited to committee and
council members along with suppliers but as ever we will be welcoming BIALL member
questions and feedback.
It has been decided that this year’s Supplier Survey will now be circulated in April
instead of the usual March time.
Neil Edward
Chair

Legal Information Management Editorial
Board
The print copy of the Winter issue of Legal Information Management was a little
delayed but should be with you now. The Spring issue is at proof reading stage and will
contain articles about GDPR which will be very timely and useful.
Our next meeting is being held at Cambridge University Press on 13 April.
We would like to hear from you if you have any suggestions or ideas for articles or
would like to see a review of a particular book.
Loyita Worley
Chair
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Getting Ahead with Marginal Gains
Barry Vickery, Head of Corporate Sales at Infotrack
I’ve always been a keen sports fan, pretty much any sport really, and at the time of
writing I’m loving the BBC's coverage of the Winter Olympics in PyeongChang. I’ve felt
the despair for Christie in the Speed Skating, had a giggle at the attitude and
imagination of Woodsy in the Ski Slopestyle and been utterly astonished by
Lizzy Yarnold and Laura Deas in the Womens Skeleton. Lizzy became the first
Brit to retain a Winter Olympic champion title by setting a new track record on
her final run, and Laura showed incredible consistency in each of her runs to
edge out the Austrian Flock by just 2/100ths of a second. For me, there’s no
doubt that watching the best of the best compete against one another to take a title
for their country can fill you full of patriotic pride. However, on the flipside, when your
country doesn't have a strong team in one area it can be painful to watch. Back in
1998, Dave Brailsford was a consultant for British Cycling and he must have felt that
way. He knew his team had the skills and dedication to win, but for some reason they
were always falling short. Up until this point, GB had only won a grand total of one Gold
Medal at an Olympics, and that was in 1992. For this reason, he decided to implement
a strategy of ‘marginal gains’ to help the GB team to win Gold at the 2004 Olympics,
and beyond.

Barry Vickery

Marginal gains, for those who don’t know, is the philosophy of making small,
incremental improvements on a process – to create a significant improvement. So
instead of making one huge change (1x 100% change), simply make many smaller
goals (100 x 1% change) by breaking them into bite sized, more achievable parts.
Initially Brailsford began optimising the obvious components of cycling - training and
nutrition, the ergonomics and parts of the bike. He then moved onto more specific
changes such as experimenting with aerodynamics, redesigning the team bus for
optimal comfort during travel, working out the best kinds of massage gel and sourcing
the perfect pillow for the best night's sleep. He even banned the team from shaking
hands with reporters and the like and implementing the constant use of antibacterial
hand gel to avoid picking up germs and spreading sickness. He knew that every day
missed from training due to illness could cost hundredths or tenths of a second from
an Olympic final. Searching for these small improvements everywhere, meant that the
more they learned, Brailsford and his team created increasingly more ‘marginal gains’.
Seeing each weakness in their training, equipment and process as an opportunity,
these incremental changes began to make a difference. In 2000, GB won another
gold. In Athens four years later, they won two golds and at the Beijing Olympics in 2008
they won an incredible eight gold medals, becoming the most successful British sports
team in Olympic history.
If you think about this in your personal life, how many of you are still working on your
New Year's resolutions? Was the goal to learn how to speak Spanish? Play the Piano?
Run a half marathon? The reason around 80% of New Year's resolutions are given up a
month or so into the new year is because reality hits, and the task suddenly seems too
large, too hard, too time consuming and the win just seems too far out of reach.
There is always a reason not to keep on track. Consider now, whether using the
marginal gains approach may have helped you keep motivated during the process.
Perhaps instead of trying to commit to running sizable distances four times a week
from the outset, start off small. Set small wins like researching and buying the
appropriate shoes, mix up running and walking to keep things fresh, learn stretches to
avoid injury, keep a log book to track progress, and the list goes on.
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At the beginning, improving by a single per cent won’t be noticeable, and there is no
immediate difference to making a decision that is going to be a small positive or
negative change, however, this is compounding. Be aware that there is also a potential
negative side, and this is how bad habits can be formed in the same way. It's all in the
aggregation. The significant events and achievements in our lives are a sum of these
small changes which we build up to in small steps, much of the time without even
being conscious of it.

Getting Ahead with Marginal Gains
Barry Vickery, Head of Corporate Sales at Infotrack - continued
However, it is not only in sports and our personal lives that these marginal gains can
apply. Consider your own professional role: where can this principal be of use? Setting
intentions at the start of a meeting can help to align objectives, and ensure all
participants achieve their outcomes together. This saves time in the long run, as
all attending know what one another need to get out of the session, therefore
reducing the length of it. If each person can save 10 minutes just by
incorporating this into their meetings, that accumulates to a large amount of
time throughout the year that is saved by doing something so simple.

The more knowledge you and
your colleagues have around
these incremental gains, the
better equipped you are to
improve productivity...

Decision making can also be approached in the same way. If you are struggling to
prioritise a number of tasks that are equally important, you can often feel
overwhelmed, and left with the paradox that also meant nothing is important. So when
you feel like this, you can ask - what is important right now? The solution lies here.
This also applies to technology in the workplace. Software that can help template
information or automatically generate details based on the information you are working
on can remove some of the rekeying aspects of work, saving little time up front, but in
aggregation - hours throughout the year. Furthermore, how familiar are you with the
technology you use every day? Sometimes we become so stuck in our ways that we
overlook those hidden features that not everyone knows about but can make that 1%
difference every day. The more knowledge you and your colleagues have around these
incremental gains, the better equipped you are to improve productivity – even if it is
just by 1% at a time.
At InfoTrack, we work with the marginal gains theory to create the technology you use
to access information on companies and individuals. This allows us to create an
intuitive platform that is easy to use and makes gathering information smoother and
more reliable. To enable you to order a company report, we have worked tirelessly to
develop software that aggregates information from both Companies House Beta and
Companies House Direct, as well as incorporating credit information, group structure,
Land Registry information and more, which we can then visualise by using REVEAL.
We bring together these many smaller moving parts to create documents and tools
that provide you with the clearest picture of UK and International companies in the
market, so that you don’t have to do the leg work yourself. Similarly, with Insolvency
Reports and International Company information, we make the most of our strong
partnerships with Dun & Bradstreet, Kyckr, BvD Orbis, Creditorwatch and Creditsafe
around the world to give you the most up to date reports, and enable you to visualise
data through our innovative platform, subscription free. Maybe a little more than a one
percent productivity gain for your company?
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Library Routes
Rachel Watson, Assistant Librarian,
Supreme Court
My love of libraries began in my childhood. My mother worked in the local public library
and sometimes, while I was waiting for her to finish work, the reference librarian would
let me shadow her as she gleaned information from directories and encyclopaedias.
That was, I think, the spark that made me decide that a library would be a great place
to work.
Fast forward to the summer of 1992 and I was ready to embark upon my library career,
having left Aberystwyth University with my librarianship diploma. At that point however,
I had no idea that a career in law librarianship beckoned. I saw an advert to work in
the Law Library at Surrey County Council, applied and was successful.

Rachel Watson

RCJ Library

There I supported a team of lawyers, supplying them with all their information needs
which mostly centred on case law and legislation. I was fortunate that my manager
was a great mentor and taught me how to carry out legal research. In those days
everything was paper based, we didn’t have any online databases. Current Law and the
Law Reports red index were well used, and working my way through Halsbury’s
cumulative supplements and noter-up was a regular occurrence. The day we obtained
our first legal database with consolidated legislation was fantastic. Being part of a
small team meant that the job was very varied, everything from loose-leaf filing to
setting up a new library management
system. I couldn’t have had a better
start to my career and worked in the
Law Library for fourteen happy years,
until local government cut backs meant
I was back on the job market.
My next role was as Assistant Librarian
at the Royal Courts of Justice (RCJ) - a
prestigious place to work with lots of
history, tradition, amazing architecture
and a maze of corridors that were very
easy to get lost in! My main
responsibility was to run the enquiry
desk in the Judges’ Library for the High
Court and Court of Appeal judges,
judicial assistants and lawyers who
worked on site. The RCJ was a more
formal place to work. At first, it seemed
strange not to be on first name terms
with all of the library customers,
however, the size of the collection
meant that I was working with a wider
range of materials and legal databases
than previously, and I enjoyed
familiarising myself with these. I also
learnt how to catalogue using AACR2
and to classify using the Moys
classification system. By the time I left
I had a good knowledge about the
workings of the justice system.
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Library Routes - continued
After two years at the RCJ, I transferred to the Ministry of Justice Library where I was
part of a team carrying out literature searches for policy officials. It was very interesting
work on topics such as offender rehabilitation, knife crime, gang culture and prisons.
There were still some legal enquiries to do and parliamentary research using Hansard.
I compiled bill books and conducted background research for parliamentary questions.
I worked here for seven years before taking up my present role as Assistant Librarian
at the Supreme Court in September 2016.
Here, I answer enquires from the 12 justices and their judicial assistants. They also sit
on the Judicial Committee of the Privy Council hearing cases from countries such as
Jamaica, The Bahamas, Mauritius and Trinidad and Tobago. As a result, I am
developing my knowledge of resources covering many other jurisdictions, not just the
UK. There is a strong focus on current awareness and I produce a number of alerts
and bulletins. On hand down days I publish the judgments onto our website. I enjoy
this new area of work as it involves collaboration with other teams and connects me
directly to the day to day workings of the court. The collection is housed in a specially
built split-level library that has glass entrance doors inscribed with a copy of the Magna
Carta. The balustrade made from glass and wood is engraved with legal quotes and
every time I walk by the portrait of the 1st Duke of Northumberland by Gainsborough, I
have to pinch myself that I work in such a beautiful library.
I have been fortunate to work in very interesting places, but the best part of all has
been the other librarians that I have met along the way who generously shared their
knowledge and resources and became good friends.

Supreme Court Library.
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Day in the Life
Andrew Oakes of Lupton Fawcett LLP
tells us about a day in his life as a
Knowledge and Information Assistant
In many ways I consider myself to be living the dream. Not because I work in a law
library you understand, but because I start my day as the envy of every commuter –
I walk to work! I live and work in Leeds city centre and have been a Knowledge and
Information Assistant at Lupton Fawcett LLP for the past six years. It’s a role that I do
not take for granted, not just because of the short commute, but because my path to
finding a professional library post was a scenic one. Taking in public, academic and
charity libraries, as well as a total detour through academic administration (I wouldn’t
recommend it if your focus is libraries), I eventually landed this job despite having no
legal background whatsoever.

Andrew Oakes

This means that I was trained in legal librarianship from scratch. Our firm comprises
three offices, all based in Yorkshire and I am based in the Leeds office for the majority
of the time. The library team consists of me and my manager and we serve all
departments across all offices. As with any law library, enquiries are varied, and having
built my legal knowledge from the ground up, I’ve been able to put my learning into
practice as I’ve gone along.
My working day starts with a lot of scanning. We’ve been lucky enough to have
automated our library management, enquiry and current awareness systems within the
last year or so and it has made my life much easier. However, our current awareness
system is still in its infancy so I still have to read email alerts, newspapers and journals
in order to keep fee-earners up to date with their topics of interest. The sooner we can
get our automated system off the ground the better!
I tend to follow the scanning by checking in any hard copy journals that we have
received. Yes, even in 2018 hard copy stock is still relevant and although we often
recommend buying electronic versions of library stock because teams are often split
across three offices, there are still occasions when only a hard copy item will do - and
that goes for journals and books. Although to be honest, the sooner that loose-leafs
become a thing of the past the better - especially when December rolls around and my
desk looks like I’ve attempted to wall myself in.
The majority of my day is dictated by the nature of the enquiries we receive.
Legal research takes up a lot of my time, and this really can encompass anything.
Like I already said, we help all departments, so whether it’s Ecclesiastical or
Commercial Property, Employment or Personal Injury, all areas of law are different and
they often have their own legal resources to go with them. Sometimes queries can be
as simple as, ‘please find this case for me’, but more often than not answers cover
many different aspects of legal research including legislation, precedents, company
information, case law, journal articles, books and everything in between. The joy of
working in a team of two is that you get to do everything, but by the same token, this
can also become a negative, especially if you’re stretched for time.
If the enquiry side of my role is quiet (a rare but not unwelcome occurrence) I can often
be found carrying out more typical library jobs. When I tell people that I work as a law
librarian they are often surprised that such a thing exists, but when I tell them yes, I do
indeed catalogue, shelve and stamp books they seem a bit more reassured! Our hard
copy stock is spread out around our offices, plus we have a small archive (which we
feel like we need to constantly justify the existence of) so stock maintenance is no
small feat.
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Day in the Life - continued
This year I have been looking for ways in which to branch out in my role. This was
somewhat inspired by me taking part in the Librarians With Lives podcast at the end of
last year and getting quite a lot out of it. I’m perfectly happy in my job, but after six
years you have to look for ways to push yourself further. One of the things that I want
to tackle is the delivery of training. It’s an area that I’ve always shied away from and
although I deliver inductions and do the occasional one-to-one training session I’ve
never delivered anything to a group. I don’t know why this makes me want to run in the
opposite direction but I guess that this type of thing doesn’t necessarily sit well with
the type of people who are attracted to library positions. However, at the moment I’m
planning to run a session with our Personal Injury team on Lawtel and Kemp.
What’s the worst that can happen really? Projector blowing up, notes spontaneously
combusting? I’ve navigated the Company Act 2006, I can handle anything!
The other thing that I want to tackle in 2018 is the resurrection of the Leeds Legal
Information Group and not just because it was mentioned in my last appraisal!
Previously run by my manager Sarah Mackown, the LLIG is a network of Leeds law
librarians and information workers that used to meet on a fairly regular basis, until
workloads got in the way. Whenever I meet people in a similar role to me I always find
it reassuring that others are facing the same problems that I am so I would really like
to expand the membership of the LLIG and put on an event or two, even if those
events just take place in a pub, sharing legal library war stories and best practice.
If you would like to join LLIG then please email andrew.oakes@luptonfawcett.law
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Editors
General Editors:

New Members
SARAH BRACEY
JENNY MCBRIDE
CAROLINE MOSLEY
No 5 Chambers
Fountain Court
Steelhouse Lane
Birmingham
B4 6DR
T: 0121 606 0500
Email: CarolineM@no5.com

DENISE WATKINS
Fieldfisher LLP
Aspen House
Central Boulevard,
Blythe Valley Park,
Solihull,
B90 8AJ
Tel: 0121 210 6000
Mobile 07973 307671
Email: denise.watkins@fieldfisher.com
TERENCE DOOLEY
The University of Law
2 New York Street
Manchester
M1 4HJ
T: +44 (0)1483 216229
M: +44 (0)7931 827875
Email: Terry.Dooley@law.ac.uk

The following new members were approved at the January
Council meeting:
Personal
Anne Binsfield
University College London
Lauren Dolman
Lincoln’s Inn
Rob Elsdon-O’Brien
Womble Bond Dickinson
Amanda Flanagan
LegalinX-7Side
Sue Jarvis
Michelmores
Martin Platt
Thanin Thaweeskulchai
LegalinX-7Side
Kelly Travers
University of East London (Institutional)

ROSE HUBBARD
TLT LLP
One Redcliff Street,
Bristol
BS1 6TP
T: +44 (0)333 006 60760
Email: Rose.Hubbard@TLTsolicitors.com

KATY DAVIES
Howard Kennedy LLP
No.1 London Bridge
London
SE1 9BG
Tel: 020 3755 5680
Email: katy.davies@howardkennedy.com

CHRISTINE STRACHAN
Robert Gordon University
Sir Ian Wood Building
Garthdee Road
Aberdeen
AB10 7GJ
Tel: 01224 263497
Email: c.e.strachan1@rgu.ac.uk
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